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indicated that the Institute Was helpful in choosing a career,' that 

/they learned of new career areas, and that the Institute pr6gram 
would be beneficial for all highuschool students. Survey responses 
from parents and schools,also indicated that the Institute appeared 
to be an effective way to broaden knowledge df career opportunities 
and to help students plan educational programs to fit their care'er ^ 
plans. The survey instruments , tabulated - responses to the stirveys, 
and comments from parents and schools are appended. (MF) ^ 
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A SURVEY OF THE ■ " ' 

CAREER DEVELOPMENT INSTITUTE 
EXPLORATORY fROGRAM FOR INVESTIGATING TRAINING 
, IN A CLUSTER OF VOCATIONAL OCCUPATIONS 

INTRODUCTION- ' 
Never before has the .pace of technological change been so rapid. Occu- 
pations become temporary, traasitpry or even obsolete. These changes have 
markedly affected the pro^grams of our educational institutions, 'in many 
cas^s small, rur.^l school districts ha-ve not been able to keep up with the^e 
rapid changes of educational opportunities that must be made available to 
all North Dakota secondary school students, ,nor have the districts been able 
to finance these changes. Consequently, the North Dakota Department of Vo- 
cational Education requested that the North Dakota State School of Science 
develop a program that v^ould acquaint high school juniors and seniors, with 
the broadened areas of vocational opportunities. Hence, "the Career Devel- 
opment Institute at the North Dakota State School of Science. 

' The purpose of the Institute'-was to broaden students' knowledge of the 
opportunities available to them in the world of v;0rk. We hoped to accom- 
pUsh this by allowing students to explore 25 different vocational areas. 

Much*of the time was spent with hands-on-job experience. 

I* 

Most of the students who participated in the CDI were from North Dakota 
schools that have limited voce^tional education programs. Then too, many of 
these studeht^ had few, if any, opportunities to^ visit a business or irtdus- 

try of any. size. In most communities the school is the largest enterprise, 

ti 

offering basically academic programs. 

, \ 
After the fifth year of the COl, the Department of Vocational Education 

requested the college survey the participants of the first four years 



(1970 -73). the 1974 Career Development Ipsti tute^parti cip&nts were not 

surveyed because 'the majority v/ere stl^ll In high school. In January of 

1975, then, the students who had participated -in the Career- Development In- 

"stitute, their parents, and the high schools which the studeritsrattended 

were surveyed, by way of a. questionnaire and letter. Data and information 

acquired from the questiVn^aires have been analyzed and presented in several 

tables. The findings are presented under three major headiag's: students, 

pciruntV,' tirtd schools. • " ^ ' ' ^ * 

■t ^ * • * 

STUDENTS ' ^ ^ 

^ — — 1- 

Of ^he five hundred fourteen students surveyed, two hundred fourteen re- 
sponded, for a ^2% return. Samples of the .letter and questionnai re> used are 
• found -on pages 2 and 3 of th^ appendix. Tcjble II contains the calculated means 
for student ratings on questions one ^rouqh Jive pertainino to their CD! ex- 
^ perience. • 

In question one, the mean tended to be high for both male? and females- 

0 * 

^"indicating that the CDI was helpful in choosing a career. Females tended to 
rate the question higher than the males. 
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/ } One of the main objectives of this program was to acquaint students with 
new vocational career areas. The high rating of question two cert^inl^ indi - 
.cateS suGcess^ of this objective. 

Results iDf questions three and four indicate that the CDI strengthened 
a- career choice already made, more than it caused students: to reevaluate a^ 

change a career (phoice. It seemed to be more of a reenforcing factor fa?^ fe-. 

■ ' - , / 

males than it was for males. , 

Almost an the students felt that the CDI would be beneficial for all 
high school students. This is indicated by the l>^gh rdting of question^^fi ve. 
* » 



Table III contains the frequency and percentage of student responses to 



questions six through nine pertaining to their CDI experience. Question six 
indi'cates slightly less than half the students chose a career from the areas 
previewed durin9 the CDI. Although a majority of area^ previewed are gener- 
ally consicjered "traditional male occupation^" a higher percentage of females 
chose a career from the areas previewed. This s^uggests that females are con- 
sidering occupations formerly thought oT as the purview of the male. 

Over half of the CDI students indicated they continued their education 
as a r^^ult of their participation in the institute. The majority of those 
still in high school and others who have not yet attended a post-secondary, 
school indicateij they plan to further thei r ^educatii^n. 

Although only 25% of CDI students are now employed in an area previewed, 
the Survey indicated-that the majority are in colleae'or plan to attend. 

Table IV lists the various career areas in whiph students are now em- , 
ployed. 

. ' . DISCUSSION 

he survey indicated that* the CDI was successfful^in assisting students 
in choosing a career, and highly successful in acquainting students with new 
career areas, which was the main objective of the 
Although the CDI was a factor in str^gthenir 
\a change in choice, it did not appear to be a deci 

Since the main objective of the CDI was to acquaint students with career* 
areas, much of the information and experience acquired was general and basic 
Because of this broad overview of the CDI, the ins, 
factor In strengthening a specific career choice o 
and change of a career choice. - 



institute. 

g a <:areer choice or causing 
'sive factor. 



titute was not a decisive - 
causing a reevaluation 



/ 

/ 



A higher percentage of students reported that the CDI would be benefi- 
cial to all students than reported that it helped them 1n making a career 
cl^^ice. 'This can be attributed to several factors. For many students it was 
their first time away from home and they. found this freedom beneficial to 
persQfial growths They also found beneficial the experience of meeting high 
school students from other communities, the dormitory living, and th^ free- 
dom af the atmosphere. The students especi-al ly liked the adult structure, of 
th*' tni 'onipriipd tHp ti i:^'', r^f f^-or h.u]^* scnuol. For these reasons 
^<:''\ th^T^thouqht all high school students' ctrtr+4^1je..r»f it from this type of-educa- 
tional and personal development. ^ - 

In January 1975' 326 parents of the CDI students fpm the years 1970-73 
were'mailed a cover" 1 etter «and A questi^nai re concerning their attitude 
a-bout their son's or daughter's experience in the institute. One hundred 
sixty five responses were received for a return of 51%. Samples .of ^he 
letter and questionnaire are found on pages 7 and 8 of the appendix. Table 
V contains the mean and percentages of parent responses to survey quefitions. 

Apparently the parents felt that the CDI helped their son 'or-, daughter in 
thefr career decision because they rated question one qirtte high. 

Nearly all parents [W^A thought the CDI was an effective way of pre- 
senting vocational'.occupations . 

during the fifth year of the CDI, sophomores through seniors were al- 
lowed to atten^ the institute. However, two thi^^ of the parents surveyed' 
felt that only juniors and seniors should participate in this type of inSt^ 
tuto^ 
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DISCUSSION 
>- - ' ■ ■ 

From a parent's point of view, the GDI appeared to be an effective way 

to broaden knowledge of career opportunities. The parents' responses' indi - 

cated their -understanding of their children's need for more vocational in- 

formation and hands-on experience in order to make a better career decision. 

The parents Were also aware that small high, schools aire not always ^ble to 

provide hands-on experience and the GDI is an effective means of filling this 

gap in their children's 'education. 

• . . SCHOOLS • • ' ' 

In January 1975 one hundred sixty three schools were mailed -a cQver let- 

ter and questionnaire concerning their students who ' parti ci pated In the GDI. 

' \ ^ * . 

The cover letter was addressed to thp high school principal or counselor. 

Samples of this letter and questionnaire are found on pages 10 and- 11 Df the 
appendix. Table VI contains the mean "^nd percentages of school responses to 
questions. .* * 

^ Principals and 'counselors indicated th^at the CDI *i s an effective* means 
of helping their students make educational programs' fit tjiair career plans. 
Almost all these .educat'brs (96%) thoughf the GDI was an effective way to pre- 
sent vocational c iree'rs. The majority of respondents felt, that having stu- 
dents participate'^in the GDI benefited their schooT. * ' • ' 
^ ' DISGUSS^ION 
These educators in ge^neral feel this wa^ J^h effective method of facili- 
tating the students' career development', t'lany 'commented that their job as 
educator was made easier, si'nce students returned with a more mature apxproach 
to schoal. Most of the students wer^ anxious to share thei r. experience and 
knowledge with other high school students. Some counselor^ commented that 



their usefulness as a counselor was more appreciated. Some reported'that the 
Student enthusiasm inspired other; teachers to talk more about careers tn their 
cl^^srooms. .Students also became more aware of how their high school programs 
tied in wi^th their future occupations^ 

^ CONCLUSIONS ' - 

, m objective of the Career Development Institute was to broaden students 
knowledge of career are^ especial ly those students from high schools where 
hands-on job experience was not available.- Based on the ratings" of the survey 
the students did gain a better understanding of vocational opportunities opej 
to them. TFfe parents stipport this conclusion by reporting that they th'^nsht 
«h« CDI was an effective means of expos^ng^ttiden^s fo the world'of work'. . 
Likewise, educators thought the CDT was effective in presenting vocational ca- 
reers. ^ 

Both students and parents then..indicate4 that the 'cDI- was helpfyj to'the 
students in their career deci\'ion-making. Moreover, educators found that stu- 
dents who attended the CDI gave more thought to th^ir etiuca'tion planning. In- 
tend usion. the resilts of the survey support the need for this type of career 
-exploratory program, v - ' - " 
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Concerning the Career Development Ir>^1tute. 
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1 
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Comments from the Sch^dl Survey'. 



% / 



12 



PERCENTAGE OF QUESTIONNAIRES 

retlTrn&d by parti crPANTS 

IN. THE ..'CAREER DEVELOPMENT 
INSTITUTE SURVEY 



Participant 
Group 


Mailed 


^ 

Returned , 


f 1 , 

Percentage of Questionnaires 
Returned - . 


^tudents 


514 * . 


' ^ 2T4 


42% .• ■ . 


Parenfs 


; 326 ■ " 


■ ' • 165 . 


' 51%-., 


SthooT'S " 


163 


70 


, i 43% 


TflTAL 


10Q3 * 


; 449 


' 45% ; . . 











- Decir Participant: . • , \ 

The Career Development IrrStitiite which, started as an exemplary program 
funded by the ITorth Dakota^ State Board for Vocational Education is going on 
its/fifth yean. One important pdrt of this Institute *is to find out what 
happened to the participants. \ . - • 

Tq^ accomplish this purpose, I have enclosed with this "better a sur<^ey 
questidhiiaire which I would like you to comp:iete/^ The information which , • 
you volunteer is confidential and in rro way will you or your response? be 
jdentifidd individually. ' For the purpose of presenting' data from this' 
purvey, your responses will be combined with the responses Of other Institute 
ar|;icjpants and then presented in a very general manner. 

.4 • • ) . ^ . 

" This program has provided many high school students an ppportunity to 
have some hands on job expecience in a number of careers before making a v 
decision on a vocational choice. ' 

We'qertainTy hope that your experfanpe as a participant was^ a positive 
factdr in determining your vocational choiqe. 

We hopl^that you will take the time to complete the survey and return it 
to us immediately in the self-addressed .envelope. ^ ' 

Jhank you. ' ' • , 

^ - . Sincerely, • . 

Rich Hauck, Director . 
' ' ' ' Counseling^ Center 

' Mithael ienhardt^; Counselor 

.Enclosures (2). ' 



CAREER DEVELOPMENT INSTITUTE 
PARTI CPANT SURVEY - 



Dl?rections: Please, do not p.ut your name on this • survey. ' All responses are to 
remain >ahonynio us. Circle thfe number that best describes your feelings about 
..the Institute. . . • . • 

1. To what exteat-w^sTthe C4reer'- Development Institute help'ful . ' " -^^^^ 

in cho9sing a career? | 1 2 ° 3 4 5 

-.2. To what extent did the program .acquaint you with new. career 

, . . ■ .1 .2 3 4 5 



\ 



3. *If you had already chosen a'career before attending the ' 
Career Development/ Institute, to^hat extent did this.ex- 
vperience strengthen your choiee?^: 1 s 2 

4.. If you had already chosen a career before attending the 
Career Development Institute, to what extent did the 
experience cause you to reevaluate and change your career 
'Choice? - ■ . . 



^4 



\ 



5. To what extent. do ^you fe^1 a program like the Career Dev- 
elopment Institute would be beneficial for all high school 
students? 



1 



Circle yes or no. « " ^ ' . ' * 

6. Af a result of the program, did you choose a career from the areas previewed? 

7. Did you continue. formal education at a vocational . school or other institution as 

^ , a, result of your experience at the Career Development Institute? Yes / No 

8. Are you planning to continue "cformal education -at a, vocational school or other in- 
stitution as a result of your experience at the Career Development Institute? 

. . • " ' - . Yes No 

9. Are you now employed i^n a career area previewed at'the Career Development Institute? 

' - . ^ ' Yes ■ No 

10. If the above answer is yes, in what area are you employed? 

If the above answer is no, what are yOu presently doirtg?_ ' 



1 


/ ■ ■ ■ 
















' TABLE II 










* ' MEANS FOR STUDENT RATINGS* ON QUESTIONS ONE THROUGH FIVE 

PERTAINING TO- THEIR CDI EXPERIENCE 




Questions ^ . . 
# 


N** 


1 ' 

; Males 

Mean 


1 

N** 


Females 


Mean 


' 1.. 


To what extent was the Career Development 
Institute helpful in choosing a career? 


122 


3.42 


89 




3.65 


2. 


To what extent did the program acquaint 
you with new career areas? ' ^ 


123 


4.00 


91 




4.25 


3. 


If you had already chosen a career before 
attending the' Career Develowient Institute, . 
to what extent ^did this experience strengthen 
your choice? 


-109 


2.85 - 


78 


• 


3.17 i 


4. 


If you had already chosen a careerl^efore 
attending the Career Development Institute, 
to what' extent did the experience cause you 
to reevaluate and change your career choice? 


109- 


V 2.50 


76 




2.53 




To what' extent do you feel a prog>am like 
the Career Development Institute would-be 
beneficial for all high ^school students? 


f 

123 


4.67 


90 




4.57 


Ratings were from 1, representing "not at all" 


to 5, 


representing- "\/fer'y much 








** 


N represents the number Of respondents. 
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■ 36 ■ 


9 


*} 




17 




o 
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TABLE II 

meAns for student ratings* on questions one through five 
\ pertaining to their cd.i experience 



;A • Males Females Total 
N** Mean N** • ' Mean N** ' Mean 

the Career Develoftinent 

in choosing a careep? 122 < 3.42 * 89 3.65 211 ' ^ - 3.50 

the program arcquaint 

: areas? • |. ^ 123 4.00 91 ' 4.25 214 . 4.09. 

chosen a career befowp 

ir Development inst1ti|te, . ^ - ' 

this experiencis stre^nfathen . 

109 2.85 78 ' 3.17 187 2.98 

chosen a career 'befona^ - . ' 

|r DeveljJpment. Institu|t|,/ - . 

:the experience cause vob - 

ihange your career chom? 109 ^ 2.50 76 2.53 185 ' 2.51 

;0u feel a program like rjjl , - ^ \ . ' • 

esnt Institute would belif , ■ 

high school students? p 123 ^ * 4.67 90 4.57 ,213 4.62 



representing "not at all"^tp\5, representing "very much." 
J ^J.h 
ber of resporttlents. ^ s\\v 



56 



TABLE III 



FREQUENCY AND PERCENTAGE OF STUDENT RESPONSES. To/ qUBSTIONS 
SIX THROUGH NINE' PERTAININ(3 T0 THEIR CDI EXP^RIeJcE 



Question. 



Male 
Yes 



No 



'Female 
N* / Yes,j No 



As a result cff the \pr09ra1n, did you 
choose a career frpm the areas 
previewed? 



122 



43% 



57% 



91 



48% 52% 



Did you continue formal education 
at a vocational school or other 
institution as a result of your 
experience at the Career Develop- 
ment Institute? 



8. Are you planning to contmue formal 
education at a vocational school or 
other institution as a result of your 
experience at the Career 
Institute? -"^ 



Development 



122 56% 



112 . 54% 



44% 



46% 



90 



91 



^^% 



68% 



36% 



421 " 



9. Are you now employed in al career area 
previewed at the Career Develppment 
Institute? 



120 21% 



79% 



91 



27% 



73%. 



N represents the number of respondents 
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18 



1 19 



■ . • TABLE-ni 

FREQUENCY AND PERCENTAGE OF STUDENT RESPONSES TO QUESTIONS 
SIX THROUGH NINE PERTAINING TO THEIR CDI EXPERIENCE 



er of respondents - 



I— r 

Male " • Female 

N* Yes No N* ' Yes No 



Jrogram, did you ^ 
)in the areas 122 43% 571^ 91 48% . 52% 



|inal educcttion 

iol or pther : r 

ult ,of your ' ^ 

ireer Develop^- 122 '* '56% ' 44% 90 64%, 36% 



continue formal 

rional school or - 
a result of your 

reer Development , 112 54% 462 ' 91 58% 42% 



in a career area . / , ... 

eer Development " 120 21% 79% ^1 ^ '27% 73%- 
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TABLE IV 



FREQUENCY- OF RESPONSES TO THE QUESTION CONCERNING 
EMPLOYMENT IN AREAS PREVIEWED AT THE CDI 



MALES 



AREAS PREVIEWED 


N 


Automoti ve 


1 7 


• 

Electrical 


3 


Electronics 


5 


Graphic Arts 


3 


Machine Tooling ; 


4 


' Surveying/Draftinj 


2 


.Plumbing 


1 


Welding 


1 


• 




Graphlj^ Arts 


4 


Nursing 


10 


Dental 


3 


Food Service 


2 






Business 


4. 



FEMALES 



OTHER AREAS • 

College 

High, School 

Factory Worker 
' Farming 
>. Carpenter 

Business , - 

Trucking . ^ . 
' Armed Forces 

Unemployed 
' Miscellaneous 

College 
High School 
Voc-Tech School 
Secretary/Clerk 
Housewife 
Medical 
Miscellaneous 
Unemployed 



* N represents the number ehiplbyed in each area 

it 
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oar Parent: ' 



4: A ^^[^^"^ Development Institute which 'started as an exemolarv oroaram 
funded by the North Dakota State Board for Vocationa EducaUoS s'^gS^n^'on 

^appI^e^tHKe pa^JuJ^^^^J^^ '''' '''' '^''''^'^ ^° ^^'^ 

To accomplish this purpose, I have enclosed with this letter a survev ^ 
. questionnaire which I would like you to complete. The infomatiSn which 
you volunteer s confidential and in no way will you or youTre pSnse £e ' 
Identified individually. For the purpose of presenting data f?om this 
survey, your- responses will be combined with the responses of other Institute 
participants and then presented in a very general manner. 

This program has provided many, high school students an opportunity to 
hav^ some hands on job experience in a number of careers before making a 
decision on a vocational choice. 

We certainlj/ hope that you as a parent will take the timTtTcomplete 
the survey and return it to us immediately in the self -addressed envelope. 

Thank you. 

Sincerely, 

Rich Hauck, Director 
Counseling Center 

\ DM., .u 0 Michael Lenhardt, Counselor 

• ^ RH:wkh . \ " ' \/\ A ^ . 

.. Enclosures (2) ^ ^ 
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PARENT SURVEY QUESTIONS 



K To what extent did the Career Development Institute heip your son or daughter 
rfiake a more knowledgeable decision concerning his/her career choice? 

, ■ not helpful very helpful 

1 2 3 4 5 

2. As a parent, do you think the Career Developmer^t Insitute is an effective 
way to present vocational occupations? \es No 



3. Do you think the Career Development Institute should be offered to students 
before they reach their junior/senior years of high school? Yes No 



" ^ ' . 8 
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TABLE V 



. MEAN AND PERCENTAGES OF PAfiENT RESPONSfS 
TO SURVEY. QUESTIONS CONCERNING THE ©ftREER 
^ DEVELOPMENT INSTITUTE 



Question 



Mean 



1. To what extent did the Career Development 
Institute help your son or daughter make 
1 /Tiore knowledgeable decision concerning 
his/her career choice? 



160 



3.83 



res 



No 



2. As a parent, do you think the Career 
Development Institute is effective 
way to pr*esent vocational occupations? , 

3. Do'^you thin|c the Career Development 
Institute should be offered to students * 
before they reach their junior/senior 
years o.f high school? 



161 



165 



96% 



34% 



4% 



66% 



* N represents the number of respondents 

» 

*^ Ratings- were from 1, representing "not helpful" to 5, representing "very helpful" 
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Oear->Counse1or/PVin(:ipa1 



_ The Career Development Institute which started as an exemplary program 
funded by the North Dakota State Board for Vocational Education is going on 
Its fifth year. One important part of this Institute is to find out what 
happened to the participants. 

To accomplish this purpose, i have enclosed with this letter a survey - 
questionnaire which I would like you to complet'e. The information which 
you volunteer is confidential and in no way Wm you or vour responses he, 
identified individually. For the purpose of presentingdata from this 
survey, your responses .will be combined with the responses of other Institute 
participants an^. then presented in a very general manner. 

This program has provided many high school .students an opportunity to 
have some hands on job experience in number of careers before making a 
decision on a vocational choice. 

We certainly hope that you as a counselor/principal will take the time 
to complete the survey and return it to us itrmediately in the self-addressed 
envelope. -» . , 



Thank you. 



RH:wkh 

Enclosures (2) 



Sincerely, 

Rich Hauck, Director 

Counsel ing Center 

Michael Lenhardt, Counselor 
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. ' SCHOOL SURVEY QUESTIONS 

1. To what extent did the i:areer Development Institute help your /Students ' 
educatipnal career planning? 

not helpful ^ •'vei^'y helpful 

1^2.3 4 5 

2. As an educator,'" do you think the Career Devel optnent Institute is an 
effective way to^es^nt vocational 'occupations? Yes No '_ 



3. Has participation in the Career Development Institute by your students 
benefited the school in any way? Yes No 



How?' V 



■J > 
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TABLE 'vlX . " • 

MEAN AND PERCENTAGES OF SCHOOL RESPONSES 
TO QUESTIONS CONCERNING THE CAREER^^VELOPMENT INSTITUTE 



.Question 



1. To what extent did the Career Development 
Institute help your students' educational 
jojreer planning? 



) 



70 



Meaa ** 



2, As an educator, do you think the Career 
Development Institute is an effective way 
to present vocational occupations? 



70 



"Yes" 



3. Has participation in the Career Development 
Institute 'by your Students benefited the 
school in any way? 



64 



88% 



12% 



* N represents the number of respondents .• ' 

Ratings were from 1, representing "not helpful" to 5, representing "very helpful" 
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COMMENTS FROM THE PARENT SURVEY • 



"It Is a very good progranf. " . 

"Our son enjoyed his course Wahpeton it helped him decide what fie 
wanted to take up. " • 

"I think this is a good program,, especial ly for students from the smaller 
schools that are unable to provide some type of .vocational training arfd 
expQ'Sure in vocational areas." ' ' 

"We should do more of this." . 

"I believe this should be offered to seniors only. The degree of indeci- 
sion any time before that is too great." 

"Thanks to my daughter's attending the Career Development Institute, she 
was able to decide what she .wanted to do after graduation. She also got 
the feel ofbefng away at school. I know tha-t helps her this yeaf when 
she's away from hbme." 

"We have felt Jthis program is much better than the high sgJidol career ^ 
. program attempts. In your CDI -the kids learn what the different careers 
. might consist of. We are very much in favor of it." 

"I believe the Career, Development Institute should definitely be offered 
to. sophomores. Sophomores are less likely to be holding summer jobs or 
. have other conflicting interests. I believe it would be-most beneficial 
in this age group. They cojuld also plan their remaining high school 
classes more effectively if they then had a vocational choice in mind." 

"Being away from home was good for them and it madethem more independent. ' 
Most of the classes were very informative and beneficial." 

"As a parent I f^lt the program was well worthwhile as it gave her a good 
understanding o,f other vocational fields which she would not otherwise be 
able to experience." ' 

f''\ feel the Career Development Institute should be offered to students be- 
ferg'they re^ch thejr junior/seniar years of high school.. Then they could 
find out what high school subjects are required or would be helpful." 

'."Althougji our daughter did not gp into any f-ields offered ^t your institute, 
Vit did prepare her.fotj, college life, made her more 'outgoing and we felt it 
W^S a very worthwhile p.rogram." 



COMMENTS FROM THE SCHOOL' SURVEY 



"The only criticisms I .have heardf-^ relate to, cost, distance frora home artd 
too. little time to explore vocational areas./' ^ / 

"The Career Development Institute has provided justification for offering 
more short work jexpenences in our vocational cours6T^and for out-of-school 
wpV*k experience opportuni-ties. " ^ , 

"The information relayed to the school gave rnyself and th6 student a good 
base to discuss future plans. " . \ ' 

"The studerlts' have -had an 'in depth' experier^g-tliat most rural high school 
cannot provide for their students." ' . - 

"The Career Development Institute gav^ stude^nts an, insight into vocational 
education rather than^ just a 'go to cfollege ^ind get a degree' philosophy." 

"Students that attended the Institute calne back with dif^rent goals in » 
mind and as a result they achieved moY^ out of school." 



"It has given our students an opportunity to explore different areas and 
make more, val uable and realistic course selections." 

"Thqy have brought us some new ideas. Some of these students were better 

motivated when "they returned in the fall." 

- 1 • * t 

^ "It spux^ the students to think ahead to their careers and plan for their 
filture years." ^ 

"Teachers are becoming more aware and are using career awareness*, self- 
.awarenessi and career education materials in their classrooms." 

^It stimulated the development of a junior high summer project for career 
exploration. " ' . 

"In counseling with students it has given another avenue for students to 
explore before making a major decision on their, future. " ; 

"The Career Development Institute instilled more interest in vocational 
education." , - . ^ 

"It has helped some of the juniOrs in planning curriculum electi ves- for 
their senior year." ^ ' 

"It provides- students wth "val uable information as to programs, require- 
ments (financial and academic), s'ecuring financial assistances, etc." 

"The students come back to school with goals in mind and seem to want to 
work toward attaining them." ^ 

. '28 ^ . 



-The students ca'me bac1<'more motivated. They set a good example for other 
Students. 'J 

, * • ■ : 

"The students receive* infofmaf ion that would be very diffi'cult for us to 
get to them. 'They also start planning on post-high school activities." 

"It has made my role as a courvselor more meaningful to students. It has ' 
also helped me in doing vocational counseling with those students who have-' 
^attended the institute. By all means keep the program going." „ 

"Enrollment in shop and mechanical drawing has increased." ' 

"It has -opened another avenue in regard to "career opportunities.' The 
enthusiasm of students attending has rubbed off on other students." 

"Those thcst atf.ended came back with a greater; knowledge of a variety of 
fields and were more interested in getting information and making decisions. 
Their experiences were also passed on to many other students. I think the 
.program is great." • \ 

"It has given the -students an idea of what education is about and also 
created an interest in making a vocational choice." 

"It gives the counselor another alternative in career planning for students, 
particularly for those most indecisive." 

"It provides a -supplementation for needs the school cannot supply." 

"Students that I talked to that attended the Career Development Institute 
were very pleased with, the activities. They felt it was very. hel'pful in 
making some career decisions. One student said'I know I wouldn't want 
to do that, now I ^an decide on something else."' Parent feedback was very 
positive. One mother said 'other parents were calling- to see how their son 
or daughtei- could attend.' I feel it is a very worthwhile project." 

* "It helped us see attitude changes in several students. Thus, we adopted 
more work-study type, programs." 

"It benefited students 1n awareness of areas in the world of work, becoming 
knowledgeable about' vocations and careers -adapted to individual skills and 
aptitudes.. It made them' aware of the importance of selecting careers to - 
satisfy personal needs." 
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